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The gender finance gap 
● In Africa, between 2013 – 2021, female 

founders received only 3% of VC funding, 76% 
went to all-male teams1

● Data from 10 African countries showed that 
male-owned enterprises have six times more 
capital than female-owned enterprises2

● In Europe, female-founded startups received 
2.2% of VC funding in 2020, falling to 0.7% in 
2021 (lowest ever) 3

1. Briter Bridges, 2021
2. WorldBank, 2018
3. Flockett, 2021
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Key drivers 
 
● Cultural factors ( gender norms & stereotypes, gender bias)

VCs ask women prevention-focused questions while men are asked 
promotion-focused questions4

Investors prefer pitches by men even when the content is the same5

● Structural/institutional factors 

Lack of collateral and high interest rates affect women’s access to 
loans6

● Ecosystem factors

Only 8% - 10% of senior investment professionals are women.  70% of 
senior investment teams are composed only of men7

 
One IFC study found that business accelerators increase the funding 

gap women entrepreneurs8

4.Kanze et al, 2017 
5. Wood et.al 2014
6. Morsy and Youssef, 2017
7. IFC, 2019
8. IFC, 2020
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The “Fix them” problem

● “Women are over-mentored and under – sponsored” 
9

● Many existing approaches focus primarily on ‘fixing’ 

women 

● These approaches put the burden on women e.g to 

be more confident, acquire more skills.

● They don’t really solve the underlying issues. In fact 

they may sometimes increase the divide.

9. Charas et. al, 2015
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What is the way forward?
● System change - there is a need to the address 

systemic and structural issues keeping women 

from accessing funding.

● Develop long-term solutions that tackle root 

causes rather than quick-fixes
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The role of Gender-lens Finance
● Diversify types of funding (beyond VC, non-traditional)

● Target funding towards holistically promoting gender 

equity (e.g 2X challenge)

● Promote equal gender representation among 

investment decision-makers

● Create investment processes that tackle gender bias 

e.g Village capital peer selection model

● Provide greater transparency through gender 

disaggregated data
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What can we do as DIHs/ESOs?

● Provide holistic support programmes that take into 

account gender barriers 

● Re-think programme design – use women-centred 

design throughout the application and selection process

● Collecting and sharing data to support the business 

case for investing in women-owned enterprises
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Questions/Discussion

● What did you find the most interesting or 

surprising

● What approaches/solutions have you used within 

your organisation

● What has/hasn’t been successful? What did you 

learn?
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